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Dear Convener, 
 
Thank you for your letter of 8 September requesting some follow-up information, following 
my evidence session on 2 September. Please find below the information requested. 
 
Additional university places and the figures for fully funding these admissions  
 
Let me begin by confirming that further to our announcement that additional university places 
would be funded as a result of the changes to the 2019-20 SQA exam results, we are still 
working with the SFC and Scottish universities to verify the total number of additional places 
required and the final associated cost.   
 
At this time, the situation is still very fluid but the current best estimate is that there will be 
around 1,500 additional young people entering university in 2020-21 costing approximately 
£12 million per year1.  
 
Numbers of Scottish students who have applied to Scottish universities and been 
accepted 
 
Final UCAS data will not be published until November or December as part of the End of 
Cycle report. However, the latest UCAS data dated the 10th September shows that there 
were 48,540 Scottish domiciled applicants through UCAS to a UK university either through 
the ‘Main Scheme’, or ‘Direct to Clearing’. Acceptance figures as of the same date showed 
that Scots-domiciled acceptances to Scottish providers increased by 7% to 34,560, a record 
high. In addition, a further 1,490 Scots-domiciled applicants secured a place at an institution 
in another part of the UK. 

                                            
1 The figure of £12m per year is based on average tuition fees per student and does not include the 
additional costs for healthcare students such as the Nursing and Midwifery Student Bursary and 
Additional Cost of Teaching funding for medical students. 
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Controlled subjects – removal of the cap on student numbers for 2020/21 intake 
 
SG is working closely with the Scottish Funding Council, Medical and Dental Schools and, for 
Nursing and Midwifery, with the Nursing and Midwifery Schools to finalise the additional places 
for the 2020/21 intake. Regular updates will be obtained from the relevant universities and 
absolute numbers will be confirmed by the Scottish Funding Council in December 2020.  
 
Scottish Government (SG) will  fund the  costs for these extra student places, where they are 
as a result of the changes to exam results, and will sustain the funding through all years of 
study (based on a 3-5 year degree programme). This reassurance follows on from the Deputy 
First Minister’s (DFM) announcement and commitment, on 11 August, that this year there will 
be provision for enough places in universities and colleges to ensure that no one is crowded 
out of a place they would otherwise have been awarded. In support of this the DFM confirmed 
that SG over-recruitment (‘consolidation’) policy for AY 2020-21 has been removed so that 
there will be no financial penalty for over-recruitment of full-time Scottish/EU undergraduate 
students. Further to this the cap on Scottish/EU and rUK students for controlled subjects will 
be removed to allow all students who have met their conditional offers to take up their places, 
therefore lifting the cap for medical, nursing & midwifery and dental school places. Funding 
will be administered by the Scottish Funding Council (SFC). Please refer to their recently 
published document for further guidance. 
 
I can also confirm that the cap on the numbers of teachers being trained has been removed 
in 2020-21 and as a result several additional students are beginning teacher training 
degrees. 
 
Creating the medical workforce of the future 
 
A sustainable medical workforce is crucial to delivering high quality healthcare in Scotland. To 
create the medical workforce we need for the future, with a particular focus on increasing the 
supply of doctors into the NHSScotland workforce and widening access to medical education, 
SG has, between 2015/16 and 2020/21, increased the annual intake of 848 medical places in 
Scottish universities by 22% including funding Scotland’s first Graduate Entry Medical 
programme and protected widening access places. This increase includes the following 
initiatives: 
 
Widening Access Places 
 

 Widening participation in medicine is key to creating a diverse environment that benefits 
all our students and medical practice in Scotland. 

 From 2016 onwards, 50 WA places have been evenly distributed across the 5 medical 
schools and are specifically aimed at recruiting from more diverse social backgrounds, 
targeting students from the lowest quintile of multiple deprivation (SIMD 20). 

 
Graduate Entry Medicine programme (ScotGEM) 
 

 Scotland’s first Graduate Entry Medicine programme (ScotGEM) commenced in 
September 2018, with an annual intake of 55 students. This programme is hosted by 
Dundee and St Andrew’s Medical Schools. 

 An annual £4,000 ‘return of service’ bursary is applicable across the 4 year course 
(maximum of £16,000). For each year of bursary the student commits to working for a year 
in NHSScotland. 
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 ScotGEM has a focus on recruitment into general practice and remote and rural working.

 In addition to the return of service bursary, the Scottish Government will pay the tuition fees
for eligible students, offering an attractive package for potential applicants.

National Workforce Plan Commitment (50-100 additional medical school places) 

 In June 2018, the National Workforce Plan news release announced 85 additional medical
school places to be shared between three universities: Aberdeen, Glasgow and Edinburgh.
Ministers had previously announced an extra 15 places for students on ScotGEM,
increasing the intake from 40 to 55, meeting the commitment for 100 additional places.

 The new courses focus on general practice, supporting the Scottish Government’s aim to
increase the number of GPs by at least 800 over the next decade.  Of particular note is the
25 places at the University of Edinburgh: this innovative course will allow experienced
healthcare professionals to enter medicine and combine part time study with their existing
job, with large parts of the course delivered online. It is designed to target high calibre
candidates who are more likely to be retained in NHS Scotland.

Pre-medical Entry Programme 

A further initiative is the Pre-medical Entry Programme which commenced in autumn 2017 
with Glasgow and Aberdeen Universities providing places for students from disadvantaged 
backgrounds wishing to study medicine. The initial cohort had an overall 40 places but the 
success of the programme has seen places rise to 50.  On successful completion the students 
achieve direct access to the Medical degree course. 

Scots Dom Policy 

Evidence shows Scottish domiciled students are retained at a significantly higher rate following 
graduation from medical school than students from the rest of the UK (80% against 44%), and 
will therefore contribute to the sustainability of our medical workforce. The ‘Scots Dom’ policy 
means that the number of funded places for Scottish domiciled students will be increased by 
100 on a phased basis over three academic years from 2019/20 onwards, whilst also reducing 
the intake of students from rUK by a corresponding amount. It is expected that once the policy 
is fully implemented, it will ensure an estimated additional 36 doctors per annum to the Scottish 
medical workforce, increasing sustainability and promoting ‘home grown’ talent throughout 
Scotland. 

I hope this further information has been helpful in responding to your request for additional 
information. 

RICHARD LOCHHEAD 
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